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SIDE LETTER AGREEMENT BETWEEN THE
COUNTY OF GLENN (COUNTY)
AND
GLENN COUNTY PEACE OFFICERS’ ASSOCIATION (POA)

Pursuant to the provisions of the Meyers-Milias-Brown Act, this Side Letter of
Agreement is entered into on November 17, 2020, between the County of Glenn {(County)
and the Glenn Comnty Peace Ollicers” Association {POA) as an amendiment to the
Mcemorandum ol Understanding (MOU) covering the term October 1, 2019 through
September 30, 2020, 1t s agreed and understood that the specilic provisions contained in
this Sidle Letter Agrecment shall supersede any previous agreements, whethier oral or
writlen, regarding the matters contained herein. Fxcept as provided herein, all wages,
hours, and other terms and conditions of employment presently provided to the allected
ciployees in the MOU shall remain in full foree and cllect.

The County and the POA have met and conlerred in good Gath concerming the
tenns and conditions of this Side etter Agreement and its implementation and now
therefore agree as follows:

. Term: October 1, 2020 through September 30, 2028
2. Salary Increase:

Year one - four percent (19%) salary increase for all represented employees eflective
the first pay period alter the Bourd of Supervisors matifies the side letier, anticipated date,

November 29, 2020.

Year two = two percent (29) salary increase For all represented employees effective
26 pay periods after the Rrst-year salary inereasc.

Year three - No negotiated wage increases in the third and inal year of the
agrecmetit.
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3. Amend ARTICLE 3.02 - OVERTIME

Overtime shall be work of at least 12 minutes beyond the normially assigned hours. For the
purpose of calculating overtime, paid hours shall include only those hours actually worked
by the employee, scheduled vacation days, pad sicl-leanve, approved compensatory time
of, workws s compensation leave, and hours actually worked via “call back”. All authorized
hours worked in excess 40 hours in a 7-day work period shall be overtime.

If, in the judgment of the departiment, work beyond the normal work day, work week, or
waork period is required, the departiment shall notily employees who may be asked 1o
performi such overtime ol the apparent need lor such overtine as soon as practical prior to
when the overtime is expected to begin. Departments shall make every reasonable effort 1o
make overtime opportunitics available on an cqual basis (o cmployees capable ol
perlonming the work.,

Overtime hours shall be compensated at onc-and-one-hall (1-1/2) tmes the employee's
regular rate of pay cither in cash or in compensatory time ofl. Overtitue compensation
may, il the discretion of the employee be paid with regular wages in the pay penod in
which it was camned or be eredited as Compensatory Titne OINCTO) to a maximum of
100 hours, Employees normally shall be expected 1o take compensatory time ol
Compensatory time ofl hours inay be acerued up o a maxinunm of 100 C1LO. hours, All
unused hours shall be paid

+. Amend ARTICLE 5.03 - UNIFORM ALLOWANCE AND REPLACEMENT
COSTS:

Add the Tollowing language

E. New Hire Uniform Allowance: Newly Inved Shenll's Correctional Ofticers shall recei
adive Indred-dollin (8500.00) anilonn allowance. Tis henetit wonbd non apply 1o
Correctional Carporals or Corectional Sergeants whin are sewly promaoted from witlian the

classificion serie:

5. Amend ARTICLE 4.04 - CATASTROPHIC ILLNESS/INJURY LEAVE
PROGRAM

Revise the defimition of Catastrophic IHness/Injury

*Catastepl et nessdnpn s aenop-dastrb il wssiigureabmoretim-donseein calendar dasys
tharsmtiei-b--eaployee-wlneh- prosonts-an-andueinaneid-burder-ontha-employe, ensis-an
inossdiua-obmore inrlonrncen-ealendu—day- durmbon-o ap-snmedide- anthermemberol

etijeree-wlich-requires- the-eimployesto-be-prescan-to-eara-dorsthe-lrbyemenidhw

“Catastroplue ilhness or ipury™ as defined as a senous debibitanng itlness, agury,
inpairment, physicat or mental condinon ol the emplovee or the employee’s immediate
Lamily member which ereates o fsncid ardslap becise the conplovee has exlansted,
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will soon exhanst, all avatlable leave credits, Fvent requires an absenee

paninnnm ol ten busimess das,

The Memorane

1 ol Understanding between the County of Glenm and the Glenn County

Peace Officers Assoxciation shall continue in full eflect, subject to the exceptions noted in

tus Side etter. \\

This agree isexecuted
representalf

J

{ af,
2NN
RIGHTW. MCDANIEL

Chaijrfan, Board of Supervisors
Couwfty ol Glenn, Caliloria
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is 17 day of Nove

r, 2020 by the following authorized

FOR PEACE OFFICERS ASSOCIATION

e

CHUCK FLESHIER
I abor Relations Consultant
Mastagni, Holstedt A.P.C.




