Gl enn Cou
NOW HIR

Publ 1 c
Supervi sin
Annual Sal$alrOy —RaArBdgle 6 3
Plus $12, 000 Hiring/R

DEADLINE TO APPLY: Friday, Septe




Public Health Supervisin

Under general direction of the Public Health Manager I, to plan, organize,
coordinate, direct and supervise various Public Health nursing programs and
services within the County’'s Health a
program planning for Public Health; to plan, organize and coordinate medical
services. To perform public health nursing work, and to do related work as
required.

EXAMPLES OF DUTIES

Position engages in a variety of community programs; evaluates policies,
procedures, programs, organization and rules and formulates improvements;
The Gl enn Count analyzes workloads and develops criteria for determining personnel needs;

De partment i s prepares preliminary budget expenditure and staff allocations; consults with
the senior management on work programs, schedules and departmental
Gl enn County policy; works with the staff of other divisions, departments and agencies in the

Hu ma n Services development of joint procedures, program planning, and resolution of
. administrative problems; initiates, develops, recommends and implements
commi tted to policies and procedures; ensures that federal state and local regulation and
pu bl i c t hr ou g h the programs and policies of the department are effectively implemented;
. ) . develops position statements for presentations to the Board of Supervisors
o f i ndividual, and other agencies; promotes desirable community health actions based on
environment al departmental objectives, and provides technical advice and consultation to
other County departments, partner agencies, committees, school personnel,
and community groups; selects, assigns, trains and evaluates subordinate

programs that
mot her s , and EB nursing staff; participates in departmental policy and program development

with other top management staff; keeps senior management informed of
changes and problems; monitors budget, grant and contract administration
eéngage our (I activities; prepares reports and correspondence; directs staff orientation and in
p l annin g, e v a I tralnlng.act|V|t|es, dlrecjcs or participates in the coIIe.ctlon and ar-maly5|s
i ; of program data; develops and implements treatment and disease surveillance
I mp |l ementatio programs; evaluates and prepares recommendations for improvements in
nursing and related medical services; develops and maintains manual of
policies and procedures; coordinates case management of difficult cases;
discusses medical case management of difficult cases with Health Officer;
coordinates other community services to ensure proper follow-up care.

Cc ommu fbiatsyed acti

DISTINGUISHING CHARACTERISTICS
This classification is responsible for planning, organizing and coordinating
medical and nursing program services of Public Health, a major division of the
Health and Human Services Agency; may acts as the Director of Public Health
Nursing. The position is responsible for hiring and training key nursing staff on
all appropriate shifts and developing policies and procedures that keep the
’ program in compliance with state and federal requirements. The position is
. A responsible for assuring that the Public Health component in the programs of
3 . ’ g Disease Control, Maternal Child and Adolescent Health, Immunizations and
$‘ ( Children's Medical Services, is full
; provided consistently on all shifts. The incumbent is also responsible for
supervising the nursing staff to the above Public Health.




QUALI FI CATI ONS

Working Knowledge of:

The principles and effective practices of supervision, training, organization and
administration.

The principles and techniques of effective employee supervision, training, evaluation
and development.

The causes, treatment and prevention of communicable disease.

The procedures involved in promoting maternal and child health and providing for
health needs of children.

Tha saciolegizal ereblems involved in public health and health systems.

Laws pertaining to the practice of nursing.

Medical case management.

Medical/psvchological assessment techniques.

Some Knowledge of:

Community resources available for assistance in public health programs.

Nursing administration; Principles and practices of treatment and surveillance
programs for communicable diseases; Governmental budgetary procedures and
finance.

Use and effect of, and adverse reactions to, medications and controlled substances.
Emergency response systems; Nursing principles and practices in an acute care facility.
Ability to:

Plan, implement and direct through nursing staff a broad range of community health
and nursing services.

Exercise initiative, ingenuity and sound judgement in solving difficult administrative,
technical and personnel problems.

Evaluate policy and program practices, define problem areas, develop and direct the
implementation of policy decisions and practices to improve operations.

Understand and interpret to others the aims, concepts, principles and practices of the
Health and Human Services Agency.

Coordinate operational activities with other divisions, departments and agencies.
Establish and maintain effective working relationships with administrative, medical and
non- medical staff, personnel from other agencies and departments and the general
public.

Prepara clear and concise administrative and technical reports.

Express ideas effectively in oral and written form.

Provide after hours, on-call response services to health programs.

Coilect enc ar.al;ze demographic and other data as required.

Participate effectively in budget development and analysis.

Devise and adapt work procedures to meet changing program needs.

Establish and maintain a cooperative working relationship with others.

Coordinate treatment and in-service training programs.

Prepare and present clear and concise reports, instructions and correspondence.
Develop and evaluate program policies and procedures and implement them as they
are approved.

Use a computer for general business functions.

Deal effectively with manipulative, hostile and anti-social behaviors.

Respond effectively in emergency and stressful situations.

Make effective, reasonable and responsible decisions in emergencies and take
appropriate action.

Deal firmly and fairly with patients and demonstrate tact and diplomacy.

Identify alcohol, drug and street drug related symptoms and behaviors.



Gl enn County was incorporated on March 5, 1891. The County
devel oped out of the northern portion of Colusa County and
in the state during his |ifetime and a man of great promine
Gl enn County is located in the northern central valley of
northeast of the San Francisco Bay Area. 't is comprised
Butte County; the north by Tehama County; and the west by
1188 farms and ranches, agricul ture r édsmaeicnosnotnoy .b eT hae p2r0i2nda rgyi
agricul tural commodi ties was valued at over 700 million
corn, alfalfa hay, milk products, cattle, sheep, and apiary
There are approximetelqgui 4dbefitul empl oyees and a total annu:
County is governed by a five member Board of Supervisors,
the Coumptoypul ati on. Members of the Board of Supervisors ser
policy direction for all branches of County government
elected by the voters in their district to a four year term
Applications will be accepted un:i

Friday, Septembér 52d0hp. 2n022

A complete application packet

MUS T

i nc

‘A Glenn County Employment Application
Transcripts

Rés umé . Cover Letter

To apply for this job opportunity,
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ed County of Glenn application packet
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GLENN COUNTY PERSONNEL DcPARTNMENT

525 W. Sycamore Street
Wil l ows, CA 95988
Tel ephone -6(453Ha x 9(3HHA)5 293 4
TDBNo Voice -§64349) 934
Webs wiwaw: countyofglenn. net
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